
 

 

 

CASE STUDY: Durkan 

 

Paul McCrea is the Apprentices Manager for Durkan Ltd, who are currently training 21 Apprentices 

across Durkan CCS registered sites. 

Their partnering arrangements with their RSL Partners means that they have over £300k to spend on 

training people into the industry in the next year, which will see around 50 people gain paid training.  

This is achieved by spending four days on one of their sites and one day at college per week.  

Durkan work with several organisations to fulfil this, including Notting Hill Housing Trust and the 

Evolve scheme which helps disengaged Apprentices back into training. 

Durkan are also working with JBT training and Four Counties Construction Centre in Ealing, where 

their success here has resulted in 2 adult trainees recently finding full time employment with our 

subcontractors.  

Durkan and their subcontractors are fully committed to utilising their sites to assist their Social 

Housing Partners to allow their tenants to gain paid work and learning experience into our Industry. 

Paul McCrea said: “As a Community Contractor we are active in encouraging young people to enter 

our industry and Jermaine Stephens, who is a Durkan Apprentice and who came to us through his 

landlord L&Q, is now in his final year of a three year plumbing apprenticeship. 

“Jermaine was a finalist in the Youthbuild UK awards at the House of Commons in September 2013 

and received a Highly Commended Award, finishing joint third from an original list of several hundred 

nominees UK wide.  We are very proud of Jermaine and his achievement.” 

Durkan have their own rolling apprenticeship scheme that will see six full time apprentices engaged 

by September 2014.  Their work with the CITB means that they are often key players in any 

new investment programmes organised by CITB and they are Steering Group members on the joint 

investment programme that will deliver £2 million pounds of investment by CITB and the GLA across 

London in 2014/2015. 

Durkan are regular participants at job fairs and visit several construction colleges each year to 

promote apprenticeships to construction trainees.  In addition, as founder members of Building Work 

for Women back in 2002, Durkan has always encouraged and indeed employed young women as 

apprentices and currently have two female trainees on Durkan sites. 

 


