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As well as being promoted by the UKCG, the �Considerate Constructors Scheme awards points for evidence of respectful behaviour on site.


Have a visible commitment to fairness, inclusion and respect on site (including by displaying posters etc.)


Set the standard for what is acceptable behaviour at inductions (including by using induction slides)


Make clear to site workers the details of how they can raise concerns about respect/diversity issues 


Have mechanisms in place for dealing with issues and ensuring they are dealt with


Ensure provision of facilities by considering needs of �different groups – toilet, welfare, and canteen areas for example


Consider how working practices may impact on individuals


Talk to staff and listen to any concerns through �regular Tool Box Talks


Remember the ‘tabloid newspaper’ test – �does behaviour on site feel right


Challenge disrespectful behaviour


Discuss and share the campaign with your �Supply Chain Supervision








Top ten tips for promoting Fairness, Inclusion �and Respect 








Call: 0800 000 000
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